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Ilion Central School District And Csea
(Non-Instructional Unit)
AGREEMENT
Between the
II ion Central School District
And the
Ilion Civil Service Employees'
Association
~~~~~~
For the Period
July 1, 1999 through June 30, 2003
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MEMORANDUM OF AGREEMENT
Between
THE SUPERINTENDENT OF SCHOOLS OF THE
ILION CENTRAL SCHOOL DISTRICT
And
THE ILION CENTRAL SCHOOL UNIT OF C.S.E.A.
------------------------------------------------------------------------------------------
Whereas another bargaining unit has entered into an agreement that requires less than the
above agreed to co-payment; and, whereas the CSEA and the Superintendent of Schools
bargained in good faith that no unfair burden would be placed on one unit over another;
and, whereas the CSEA and the Superintendent have always been fair and cooperative in
their negotiations and work relationships, the Superintendent on behalf of the Ilion
Central School District and the Board of Education will allow the issue of co-payment of
insurance to be re-opened and agree to keeping the co-payment the same as it is in the
first three years of the contract.
For District: For CSEA:
t-~)J~'
President of CSEA
Date) y~
csea2
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ARTICLE 1- RECOGNITION
1.1 The II ion Central School District herei nafter referred to as "District",
recognizes that the Ilion Central School Unit 7110, Herkimer County Local
822 of the Civil Service Employees Association hereinafter referred to as
"Association", shall be the sole and exclusive representative of all employees
in a unit as defined in Section 2 of this Article for the purposes of collective
bargaining and the settlement of grievances with the period of said exclusive
representation status to be for the term of this agreement in accord with
Section 208 of the Taylor Law.
1.2 The non-instructional employees of the District, including full-time
employees in the following job groups: Custodial Personnel, Maintenance
Personnel, Cafeteria Personnel, Registered Nurses, and Clerical Staff, with the
exception of the Secretary to the Superintendent, Senior Account Clerk-
Treasurer, Payroll Clerk, Secretary to Business Manager, shall be covered
under this agreement. ("Full time" for each group of jobs is defined in Article
VI, Regular Work Schedule.)
The District retains the sole right to manage its business and services and to
direct the working force, including the right to decide the number and
location of its business and service operations, the business and service
operations to be conducted and rendered, and the methods, processes and
means used in operating its business and services, and the control of the
building, real estate, materials, parts, tools, machinery and all equipment
which may be used in the' operation of its business or in supplying its
services; to determine whether and to what extent the work required in
operating its business and supplying its services shall be covered by this
Agreement; to maintain order and efficiency in all its departments and
operations, including the sale right to discipline and discharge employees; to
hire, layoff, assign, transfer, promote and determine the qualifications of
employees; subject to such other provisions as may be contained in this
Agreement; to determine the schedule of its various departments, and to
determine the starting and quitting time and the number of hours to be
worked; subject only to such regulations governing the exercises of these
rights as are expressly provided in this Agreement, or provided by law.
The above rights of the District are not all-inclusive, but indicate the type of
matters or rights, which belong to and are inherent to the District. Any and all
the rights, powers and authority the District had prior to entering this
Agreement are retained by the District, except as expressly and specifically
abridged, delegated, granted or modified by this Agreement. This Agreement
shall constitute the full and complete obligation of the District to the Union.
1
1.4 It is agreed and understood that the District and Association will make every
good faith effort to carry out in spirit as well as the letter the following article';
of the agreement subject to law. Both parties further agree to take no action
that is contrary to the laws of the State of New York pertaining to strikes or
work stoppages by employees during the duration of this agreement.
The District further agrees to amend its rules and regulations to the extent
necessary to give force and effect to the provisions of the agreement. The
Association agrees to incorporate this agreement in its entirely into its law~;
and regulations.
1.5 Dues Deduction: The Association shall have excl usive rights to payroll
deduction of membership dues and no other employee organization shall be
accorded any such payroll deduction privilege through the unchallenged
representation period with the CSEA Bargaining Unit. Such dues and
premiums shall be remitted to the Civil Service Employees Association, Inc.,
Capitol Station Box 7125, Albany, New York 12224-9989, on a payroll
period basis.
The employer agrees to submit to the Civil Service Employees Association,
Inc., Capitol Station Box 7125, Albany, New York 12224-9989, once each
month, a list itemizing the deductions of each employee.
1.6 Information: On the effective date of this agreement, the President of the
Association or his/her designee may come to the District office and take frorTl
school records a list of all employees in the bargaining unit showing the
employees' full name, home address, social security number, item number,
job title, work location, membership status, insurance deduction and first day
of employment.
The District shall supply to the President of the unit the name, item number
and work location and date .of hire of all new employees. In addition, the
District shall supply a listing of employees showing the item number and
work location, who terminate their employment.
ARTICLE II -SICK lEAVE
To qualify, an employee must meet minimum 10 months per year and 5 hours per
day. All references to a "year" shall mean the fiscal year, July 1 to June 30.
2
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1. One day per month cumulative to:
1999-2000 2000-2001 2001-2002 2002-2003
12 month employees 210 220 230 240
11 month employees 195 205 215 225
10 month employees 180 190 200 210
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Such leave shall be with full pay and may be used in the following ways:
a. Personal sickness
b. Death or sickness in the family.
2. Accumulated sick leave may be used for:
a. Personal sickness - not to exceed days indicated above.
b. Sickness in the immediate family (spouse, child, parent (in-law),
brother (in-law), sister (in-law), grandparent (in-law), or relative
residing in the employee's household requiring bedside
attention by the employee. Such leave not to exceed one-half
(1/2) of the employee's accumulated sick leave in anyone fiscal
year.
c. Death in the immediate family (spouse, child, brother, sister,
parents or persons taki ng the place of parents, grandparents (in-
law), mother-father-sister-brother (in-law) or a relative residing in
the employee's household). Such leave not to exceed one half
(1/2) of the employee's accumulated sick leave in anyone fiscal
year.
3. In all cases of absence, evidence on which to judge the case may be required
by the Superintendent of Schools or his/her designated agent.
4. Individual statements shall be issued annually in September stating the
number of accumulated leave days.
5. Absent notification to be given twenty-four (24) hours in advance, if possible,
to the building principal and/or Superintendent of his/her designated agent.
3
Sick Leave Bank
1. A sick leave bank shall be established to provide for salary payments for
members of the bargaining unit who are seriously ill or disabled and whose
accumulated sick leave is exhausted. Only those who contribute may use th~~
Sick Leave Bank.
2. The Bank will consist of days donated by unit members not to exceed one (11
per year, per unit member. The deadline for donations shall be October 1st of
the school year.
3. The Bank will be administered jointly by the District's business manager and
the president of the Association.
4. An applicant must submit satisfactory proof of illness or disability.
5. As donated days are used, they will be drawn by lot so that unused day;
remaining in the bank may be returned to the donors. Unused days may bl~
left in the bank each year to accumulate to a maximum of sixty (60) days.
6. A person who is collecting from the bank at the end of the school year,
whose illness extends to the following year, must reapply to the Bank if still
eligible.
7. A person who is collecting Workers Compensation and who qualified for sick
bank coverage may be paid on a pro-rata basis the difference between such
payments and his/her salary. .
8. Should the total days in the Bank fall below ten (10) during course of a school
year, the Bank may be reopened for additional contributions of one (1) day
per unit member.
ARTICLE III - PERSONAL lEA VE
Personal leave with full pay, not to be deducted from sick leave, shall be granted
each fiscal year.
Notification of use of such leave shall be given to the building principal at least two
(2) days in advance. In cases of emergency, leave shall be granted at the discretion
of the building principal and/or Superintendent. Personal leave which would extend
a vacation or holiday of which would exceed one (1) day in any single case will be
considered an emergency leave and shall be granted at the discretion of the
building principal and/or Superintendent.
4
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Additional days may be granted at the discretion of the District for good and
sufficient reason.
Unused personal days will accumulate to sick leave.
Days
Personal leave: 12 months
11 months
10 months
3
21t2
2
ARTICLE IV -PAID HOLIDAYS
(To qualify, an employee must meet minimum 10 months per year and five (5)
hours per day.)
New Years Day
Marti n luther King Day
Presidents Day
Good Friday
Memorial Day
July 4
labor Day
Columbus Day
Veterans Day
Thanksgiving Day
b. Day after Thanksgiving Day
Christmas Day
b. Day after Christmas Day
c. Christmas Eve
12 mo.
x
x
x
x
x
x
x
x
x
x
x
x
x
x
x
x
x
x
x
x
x
x
11 mo. 10 mo.
x
x
x
x
x
x
x
x
x
x
x
x
x
x
x
x
x
x
x
a. An employee who works less than 12 months will be paid for a particular
holiday if that holiday falls during his/her period of employment.
b. The day after Thanksgiving or the day after Christmas shall be a holiday as
determined by the Supervisor, with only fifty percent (50%) of the force being
absent either day. Firstchoice to be based upon seniority.
The employees of the evening shift shall work their regular shift on the days
after Thanksgiving and Christmas, and shall receive Christmas Eve off.
c. Evening Employees
Day Employees
Y2 day New Years Eve
Y2 day Christmas Eve
5
1. If school is scheduled on anyone of the above holidays, all employees shall
report, but wiII be given a compensatory holiday as determ ined by the
Superintendent. Prior to making such determination, the Superintendent will
consult with the Association; and, if possible, offer more than one date for
such compensatory day(s) for the Association's selection.
2. Subject to the terms of 1 above, if a paid holiday falls on a Saturday, thE~
preceding Friday shall be scheduled as the paid holiday; and if a paid holiday
falls on a Sunday, it shall be scheduled on the following Monday.
ARTICLE V - VACATION POLICY
(Clerical and Custodial Personnel only. To qualify, minimum 10 months per yea"
and 5 hours per day).
After 1 year
After 2 years
After 8 years
12 Mos.
5 days
10 days
15 days
11 Mos. 10 Mos.
4 V2days 4 days
9 days 8 days
13V2 days 12 days
During the first year of employment, new unit employees will accumulate one (1)
day of vacation leave for each two (2) months of employment to a maximum of five
(5) days.
After eleven (11) years and each successive year, add one (1) day per year to a
maximum of five (5) additional days.
All vacation period, whether of one (1), two (2), three (3) weeks or more in
duration, shall be arranged for with the department head by and with the consent of
the Superintendent of Schools.
Employees' may carry over five (5) days per year but any carryover must be used by
September 30.
ARTICLEVI - REGULAR WORK SCHEDULE
1. Custodial, Maintenance, Cleaners, Groundsman: five (5) days per week, eig~J!
(8) hours per day, 12 months per year.
2. Cafeteria: maximum five (5) <:;Jaysper week (when school is in session) six (6)
hours per day, 10 months per year.
3. Registered Nurses: five (5) days per week (when school is in session)
minimum six (6) hours per day, 10 months per year.
6
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4. Clerical: (includes stenos, clerks, account clerks); maximum five (5) days per
week, seven (7) hours per day, maximum 12 months per year.
5. An employee who is required to work on a holiday. shall receive time and
one-half for the hours actually worked over and above his/her regular hourly
rate of pay.
6. Overtime, which is mandated by nature of the job requirements, will be paid
at time and one half for over ~ (40) hours paid.
Voluntary overtime will be paid at time and one-half for over forty (40) hours
worked.
7. Maintenance, custodial, cleaning, and cafeteria employees shall use time
clocks at the beginning and end of their shifts, and at the beginning and end
of their lunch periods, if any.
ARTICLE VII- GRIEVANCE PROCEDURE
1. Purpose
It is the policy of the District and the Association that all grievances be
resolved informally or at the earliest possible stage of this grievance
procedure. However, both parties recognize that the procedure must be
available without any fear of discrimination because of its use. Informal
settlements at any stage shall bind the immediate parties to the settlement but
shall not be precedents in a later grievance proceeding.
2. Definitions
a. A "grievance" is any alleged violation of this agreement or any dispute
with respect to its meaning or application.
b. An "employee" is any person in the unit covered by this agreement.
c. An "aggrieved party" is the employee who submits a grievance.
d. "Days" shall mean weekdays excluding Saturdays, Sundays, and Legal
Holidays.
7
3.
1-'
4.
Submission of Grievances
a. Before submission of a written grievance, the aggrieved party must
attempt to resolve it informally, and in so doing, shall give notice that a
"grievance" is being raised.
b. Each grievance shall be submitted in writing on a form approved b~1
the District and the Association and shall identify the aggrieved party,
the provision of this agreement involved in the grievance, the time
when and the place where the alleged events or conditions constituting
the grievance existed and, if known, the identity of the person
responsible for causing such events or conditions and a general
statement of the grievance and redress sought by the aggrieved party.
c. A grievance shall be deemed waived unless it is submitted in writing
within twenty (20) day.s after the aggrieved party knew or should have
known of the events or conditions on which it is based.
Grievance Procedure
a. Immediate Supervisor-Step One - The Immediate Supervisor shall
respond in writing within seven (7) days after receipt of each
grievance. If an aggrieved party is not satisfied with the response of th~
Immediate Supervisor or if no response is received within the specified
time limit after the submission of a grievance, such aggrieved party
may appeal to or submit a copy of the grievance within seven (7) days
thereafter to the Superintendent of Schools or his/her designee.
b. Superintendent or Designee-Step Two - The Superintendent or his/her
designated representative shall confer with the aggrieved parties with
respect to the grievance and shall del iver to the aggrieved parties a
written statement of his/her position with respect to it no later than
fourteen (14) days after it is received by him/her.
c. Board of Education-SteD Three - If the aggrieved employee is not
satisfied the disposition of the grievance at Step 2, or if no disposition
has been rendered within the time prescribed in Step 2, the employee
may file in writing with the Board within five (5) days of the receipt of
the decision of the Superintendent of Schools or within ten (10) days of
the expiration of the time provided for the rendering of a decision by
the Superintendent of Schools if no decision has been rendered. The
Board or a committee thereof, at its option, may hold a hearing. If the
Board exercises this option, a hearing will be held no later than the
8
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second regular Board meeting following receipt of the grievance by the
Board. A written decision by the Board shall be rendered within ten
(10) days of such hearing. If the Board does not hold a hearing then the
employee shall be notified within ten (10) days.
5. Arbitration-Step Four
a. In the event the Association is not satisfied with the response to a
grievance by the Board, it may, within ten (10) days after receiving that
statement, refer the grievance to arbitration by requesting that PERB
supply a Iist of seven (7) arbitrators. A copy of such request shall be
forwarded to the Superintendent of Schools. If such referral is not made
to PERB within the ten (10) days, the grievance shall be deemed
resolved and further access to arbitration shall be barred.
A representative of the Association and of the District shall try to
mutually agree to an arbitrator from the list submitted by PERB. If
mutual agreement cannot be reached, the representative shall
alternately strike names until one arbitrator's name is left. That name
shall become the arbitrator in the dispute.
b. The arbitrator's decision will be in writing and will set forth his/her
findings, reasonings, and conclusions on the issues submitted. The
arbitrator wi II be without power or authority to make any decision
which requires the commission of any act, prohibited by law or which
is violative of the terms of this agreement. The decision of the arbitrator
shall be binding. The arbitrator shall have no power to alter, add to, or
detract from the provisions of the Agreement. The arbitrator shall
submit his/her opinion and award within thirty (30) days of the close of
the heari ng.
c. The cost for the services of the arbitrator will be borne equally by the
District and the Association.
d. The election to subm it a grievance to arbitration shall automatically be
a waiver of all other remedies or forums which otherwise could be
avai lable.
ARTICLE VIII - RETIREMENT
The Board shall pay the premium costs of the Plan 75-i New Career Plan retroactive
to 1938 with additional options 41J and 60B.
9
ARTICLE IX - INSURANCE BENEFITS
A. The Health Insurance Plan provided by the District will continue to be equal
to or better than the Herkimer County BOCES Consortium Plan currently in
effect. The co-pay under prescription drug coverage will be $2.00 on generic
drugs and $4.00 on brand name drugs.
B. The District will pay 100% of the premium for those bargaining unit
members choosing individual coverage. Employees choosing dependent
coverage will contribute 7.5% of the cost of the difference between
individual and family coverage as well as the following increases:
2002 - 2003 7.5% + $125
Employee contributions for health insurance shall be made pro rata as a
payroll deduction. A "Flex Plan" permitting employee contributions to health
insurance premiums, un-reimbursed medical expenses and dependent care to
come from pre-tax dollars will be provided pursuant to details which are
subject to further discussion by the parties.
c. Effective 07/01/99, the District will offer a health insurance buy-out option to
members eligible for such insurance. Employees wishing to participate in th,~
buy-out program must elect to have no health insurance through the District
The District will share the savings on that portion of the insurance premiurrl,
which the District would otherwise have been obligated to pay equal to 25~~
of the premium. (See Appendix G.)
D. All new employees hired subsequent to July 1, 1999 who are married to
other employees may only be allowed to participate in one (1) family health
insurance plan. All current employees who utilize this benefit may keep this
benefit or embrace the health insurance buyout set forth herein and above.
E. The District will continue to provide the health insurance plan coverage to
retired employees and their dependents at the same percentage contribution
as in the past. The parties agree that disputes with respect to the
implementation of this coverage for retirees are subject to arbitration under
Article VII of the Agreement.
F. The major medical deductible for individuals will be one hundred dolla.rs
($100). The family deductible will be two hundred twenty-five dollars ($225L
G. The District will continue to provide dental insurance with a twenty-five
dollar ($25.00) deductible with overage equal to or better than the plan
10
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cu rrently in effect.
H. Life, Accidental and Dismemberment coverage will remain at five thousand
dollars ($5,000) with accidental double indemnity.
I.. Any bargaining unit member who has used all available sick leave and is still
employed by the District, who is not eligible for the sick bank, shall have
his/her membership in the District's insurance policy continued. The District
will pay the premiums pursuant to Section B of this Article for thirty (30) days
immediately following the final day the employee is in paid status. If the
employee remains off the payroll for longer than 30 days, the employee may
continue in the health insurance plan by paying the premiums, and the
District will resume its contributions to the premiums upon the employee's
return to the payroll.
J. The parties agree to establish a joint insurance oversight committee. The
committee shall consist of ~he Superintendent, Business Manager, and a
member of the Board of Education, the President of the Association and one
unit member appointed by him.
The purpose of the committee shall be to study and make recommendations
to the parties with respect to changes/improvements, cost containment,
service, coverages, or any other aspect of the insurance benefits provided in
th is agreement.
The committee is empowered to work cooperatively with other bargaining
units in the District if such becomes necessary to implement agreed upon
changes.
Recommendations of the committee may be adopted at any time during the
term of this collective bargaining agreement by mutual agreement in
accordance with the provisions of Article XV.2.
ARTICLEX - VACANCIES IN A DEPARTMENT
As vacancies occur within a department, and the school system deems it necessary
to fill such a vacancy, a notice w;"11be posted for ten (10) working days that the
vacancy exists. Employees within the department in which the vacancy exists shall
have the first option to bid on such position. If the vacancy is not filled from within
the department, employees in the other departments shall be given the opportunity
to bid on the job. The employee shall submit his/her request for consideration to the
department head. If the selection is between external and internal candidates of
s':Jbstantiaily equal qualification, preference will be given to the internal candidate.
If the selection is among internal candidates of substantially equal qualification,
11
seniority will prevail.
Shift assignments should be considered on qualifications and seniority.
Where particular qualifications are not required, extra-curricular type overtime will
be posted and assigned on a rotation basis.
ARTICLE XI-LAY-OFF AND RECALL
In the event the School District decides to reduce the work force, the employee
with the least seniority in the classification of title where work must be curtailed
shall be laid off fi rst. Recall shall be in the reverse order of lay-off.
Employees with greater seniority in one classification or title will not be allowed to
replace (bump) employees in another classification or title who have less seniority.
ARTICLE XII - SALARIES & WAGES
1. Salaries for each classification are attached to this contract as Appendix A
(1999-2000); and Appendix B (2000-2001), Appendix C (2001-2002),
Appendix D (2002-2003). Salaries for those employees who are off schedule
as a result of the new salary steps are not included in the Appendices.
Effective July 1 of each year of this contract, a $100 longevity payment has
been added to the salary schedule for years 10, 15, and 20.
Effective July 1 of the years 1999, 2000, and 2001 the base pay of all
employees will increase by 3.0%. Effective July 1, 2002, the base pay of all
employees will increase by 3.5%.
2. Night differential shall be payable per hour as per the rates below. The night
differential shall be paid for all shifts or parts of shifts, which fall between
3:30 p.m. and 7:00 a.m.
1999-2000 2000-2001 2001-2002 2002-2003
.354 .454 .454.404
3. The cafeteria personnel shall be paid their current hourly rate per hour for
organizational or school functions that occur outside of the normal cafeteria
working hours.
4. Any clerical or custodial -substitutes and all hourly cafeteria workers
employed on a day to day basis shall be paid at least the current minimurn
12
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wage rate for the term of the contract.
ARTICLE XIII - TIME OFF FOR CSEA BUSINESS
1. The Union shall be permitted to meet within the school, if the Superintendent
is notified prior to the meeting and gives his/her approval, and if the meeting'
is held outside the normal school workday. The Union agrees not to conduct
union business during the normal school workday.
2. Upon receiving approval of his/her immediate supervisor, the President of the
Ilion School Unit CSEA, may be allowed to conduct Union business
pertaining to grievances or problems of an emergency nature of importance
to the Union, during the normal workday. If the Union business as defined
above involves one or more employees, the immediate supervisors of those
other employees involved must also be notified and give their approval.
The parties agree that if the Superintendent has a reasonable basis to suspect
that abuse of this privilege is occurring, the Superintendent can deny this
right to the Union President to conduct such business during the normal
school workday.
3. A total of three (3) days shall be allowed each year to the Unit President or
designee for the purpose of attending CSEA business meetings. The President
of the Unit must request such leave and receive approval from the
Superintendent prior to using such leave.
ARTICLE XIV - RETIREMENT BENEFIT
Any member of this bargaining unit who is eligible to retire and does retire under
the terms of this contract and the rules of the New York State Employees'
Retirement System, with a minimum of ten (10) years of unbroken service in the
District shall receive over the final year's annual salary, a final increment at the rate
of one hundred dollars ($100.00) for each year of accredited service in the District
up to a maximum of twenty-five (25) years. In addition, unit members shall receive
an additional incentive of twenty-five dollars ($25.00) per day of unused,
accumulated sick leave.
Payments of the above amounts shall be made during July following the effective
date of retirement. This article will not apply when an employee has been laid off,
discharged, or resigns. This language will expire upon the termination date of this
agreement, except that monies due after July 1 of expiration to persons qualifying
13
during the term of the agreement will be paid.
ARTICLE XV -SCOPE OF AGREEMENT
1. IT ISAGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION ()F
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE
ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL
THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.
2. The parties further agree that all negotiable items have been discussed during
the negotiations leading to this agreement, and, therefore, agree that
negotiations will not be reopened on any item either contained herein or not
during the life of this agreement, unless by mutual agreement of the parties.
3. This agreement shall be binding upon the employer and its successors,
assignees, lessees or transferees of the employer or any other parties to
contracts with the employer, which successors, assignees, lessees, transferees
or parties provide services similar to those provided by members of t;'le
bargaining unit represented by CSEA, Inc.
4. Successor Clause: That after the termination date of this agreement its tenns
are to remain in effect until a successor agreement is reached between the
parties.
ARTICLE XVI -DURATION OF AGREEMENT
This agreement shall take effect on July 1, 1999, and notwithstanding the
requirements of paragraphs (d) and (e) of sub-division (1) of Section 209-a of the
Civil Service Law continue in full force and effect only up to June 30, 2003, at
which time it shall expire.
In witness thereof, the parties have hereunto set their hands and seal this ;1.e~ cay
of ~"TE:""Bt:/< , 19 qq .
~ ,1~4M'76~r
President, Ilion Un. of CSEA
~~~/~Supe In endent of Scho -
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Title Rate # Hours Base Inc #1 Inc #2 Inc #3 Inc #4 Inc#S 10 Years 15 Years 20 Years
Registered Nurse 15.67 1,400 21,939 22,269 22,602 22,941 23,285 23,634 24,169 24,604 25,098
Registered Nurse 15.67 1,260 19,745 20,042 20,343 20,647 20,957 21,272 21,806 22,241 22,735
Maint Worker" 13.79 2,080 28,693 29,123 29,560 30,004 30,454 30,910 31,445 31,880 32,374
Maint Worker I 12.69 2,080 26,387 26,783 27,185 27,593 28,006 28,426 28,961 29,395 29,890
Senior Custodian 12.69 2,080 26,387 26,783 27.185 27,593 28,006 28,426 28,961 29,395 29,890
Groundsmen 11.19 2,080 23,260 23,610 23,963 24,322 24,688 24,965 25,593 26,027 26,522
Custodian 11.19 2,080 23,260 23,610 23,963 24,322 24,688 25,058 25,593 26,027 26,522
Acct Clerk Typist 11.93 1,680 20,041 20,341 20,646 20,956 21,271 21,590 22,124 22,559 23,054
library Clerk 9.69 1,519 14,720 14,940 15,165 15,392 15,623 15,857 16,392 16,826 17,321
Cleaners 9.35 2,080 19,446 19,738 20,035 20,334 20,640 20,949 21,484 21,918 22,413
Head Cook 9.95 1,170 11,637 11,812 11,989 12,168 12,351 12,536 13,071 13,505 14,000
Cook 9.41 1,170 11,014 11,179 11,346 11,516 11,689 11,865 12,399 12,834 13,328
Typist/Receptionist 9.71 1,540 14,956 15,180 15,408 15,640 15,873 16,112 16,647 17,082 17,576
Secretary I 10.96 1,540 16,877 17,130 17,387 17,648 17,913 18,182 18,716 19,151 19,645
Secretary I 10.96 1,820 19,945 20,245 20,549 20,856 21,170 21,487 22,021 22,456 22,951
Secretary
"
11.93 1,820 21,711 22,037 22,367 22,702 23,043 23,389 23,924 24,359 24,853
APPENDIX A
1999-2000 SALARY SCHEDULE
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Title Rate # Hours Base Ine #1 Ine #2 Ine #3 Ine#4 Ine#5 10 Years 15 Years 20 Years
Registered Nurse 16.14 1,400 22,597 22,937 23,280 23,629 23,984 24,343 24,994 25,442 25,951
Registered Nurse 16.14 1,260 20,337 20,643 20,953 21,267 21,586 21,910 22,560 23,008 23,517
Maint Worker II 14.21 2,080 29,553 29,997 30,447 30,904 31,368 31,838 32,488 32,936 33,445
Maint Worker I 13.07 2,080 27,178 27,587 28,000 28,420 28,846 29,279 29,929 30,377 30,886
Senior Custodian 13.07 2,080 27,178 27,587 28,000 28,420 28,846 29,279 29,929 30,377 30,886
Groundsmen 11.52 2,080 23,958 24,318 24,682 25,052 25,429 25,714 26,460 26,908 27,417
Custodian 11.52 2,080 23,958 24,318 24,682 25,052 25,429 25,810 26,460 26,908 27,417
Acct Clerk Typist 12.29 1,680 20,642 20,952 21,266 21,585 21,909 22,238 22,888 23,336 23,845
library Clerk 9.98 1,519 15,161 15,388 15,620 15,854 16,092 16,333 16,983 17,431 17,940
Cleaners 9.63 2,080 20,030 20,330 20,636 20,944 21,259 21,578 22,228 22,676 23,185
Head Cook 10.25 1,170 11,986 12,166 12,349 12,533 12,721 12,912 13,563 14,011 14,520
Cook 9.70 1,170 11,344 11,514 11,687 11,862 12,040 12,221 12,871 13,319 13,828
TypistJReceptionist 10.00 1,540 15,404 15,636 15,870 16,109 16,350 16,596 17,246 17,694 18,203
Secretary I 11.29 1,540 17,383 17,644 17,909 18,177 18,450 18,727 19,378 19,825 20,335
Secretary I 11.29 1,820 20,543 20,852 21,165 21,482 21,805 22,131 22,782 23,230 23,739
Secretary II 12.29 1,820 22,363 22,698 23,039 23,383 23,734 24,091 24,742 25,189 25,699
- - -- - - - - - - - --- - -
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Title Rate # Hours Base Ine #1 Ine#2 Ine #3 Ine #4 Ine #5 10 Years 15 Years 20 Years
Registered Nurse 16.62 1,400 23,275 23,625 23,979 24,338 24,703 25,074 25,844 26,305 26,830
Registered Nurse 16.62 1,260 20,948 21,262 21,581 21,905 22,234 22,567 23,337 23,798 24,323
Maint Worker II 14.63 2,080 30,440 30,897 31,360 31,831 32,309 32,793 33,563 34,024 34,549
Maint Worker I 13.46 2,080 27,993 28,414 28,840 29,273 29,711 30,157 30,927 31,388 31,913
Senior Custodian 13.46 2,080 27,993 28,414 28,840 29,273 29,711 30,157 30,927 31,388 31,913
Groundsmen 11.87 2,080 24,677 25,047 25,422 25,804 26,192 26,486 27,354 27,815 28,340
Custodian 11.87 2,080 24,677 25,047 25,422 25,804 26,192 26,584 27,354 27,815 28,340
Aeet Clerk Typist 12.65 1,680 21,261 21,580 21,904 22,233 22,566 22,905 23,675 24,136 24,661
Library Clerk 10.28 1,519 15,616 15,850 16,088 16,330 16,574 16,823 17,593 18,054 18,578
Cleaners 9.92 2,080 20,631 20,940 21,255 21,573 21,897 22,225 22,995 23,456 23,981
Head Cook 10.56 1,170 12,346 12,531 12,719 12,909 13,103 13,300 14,070 14,531 15,055
Cook 9.99 1,170 11,685 11,859 12,037 12,218 12,401 12,587 13,357 13,818 14,343
Typist/Receptionist 10.30 1,540 15,866 16,105 16,346 16,592 16,840 17,094 17,864 18,325 18,849
Secretary I 11.63 1,540 17,904 18,173 18,446 18,723 19,004 19,289 20,059 20,520 21,045
Secretary I 11.63 1,820 21,160 21,478 21,800 22,127 22,459 22,795 23,566 24,027 24,551
Secretary II 12.65 1,820 23,034 23,379 23,730 24,085 24,446 24,814 25,584 26,045 26,570
APPENDIX C
2001 - 2002 SALARY SCHEDULE
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Title Rate # Hours Base Inc #1 Inc#2 Inc#3 Inc#4 Inc #5 10 Years 15 Years 20 Years
Registered Nurse 17.20 1,400 24,090 24,452 24,818 25,190 25,568 25,951 26,848 27,326 27,869
Registered Nurse 17.20 1,260 21,681 22,006 22,337 22,671 23,012 23,357 24,254 24,731 25,274
Maint Worker II 15.14 2,080 31,505 31,978 32,458 32,945 33,439 33,940 34,838 35,315 35,858
Maint Worker I 13.93 2,080 28,973 29,409 29,850 30,298 30,751 31,213 32,110 32,587 33,130
Senior Custodian 13.93 2,080 28,973 29,409 29,850 30,298 30,751 31,213 32,110 32,587 33,130
Groundsmen 12.28 2,080 25,541 25,924 26,312 26,707 27,108 27,413 28.411 28,889 29,432
Custodian 12.28 2,080 25,541 25,924 26,312 26,707 27,108 27,514 28.411 28,889 29.432
Acct Clerk Typist 13.10 1,680 22,005 22,336 22,670 23,011 23,356 23,706 24,603 25,081 25,624
Library Clerk 10.64 1,519 16,163 16,405 16,651 16,901 17,155 17,411 18,308 18,786 19,329
Cleaners 10.27 2,080 21,353 21,673 21,999 22,328 22,664 23,003 23,900 24,377 24,920
Head Cook 10.95 1,170 12,778 12,970 13,165 13,361 13,561 13,765 14,662 15,140 15,682
Cook 10.34 1,170 12,093 12,274 12,459 12,645 12,835 13,028 13,925 14,402 14,945
Typist/Receptionist 10.67 1,540 16,422 16,668 16,918 17,173 17,429 17,692 18,589 19,066 19,609
Secretary I 12.03 1,540 18,531 18,809 19,092 19,378 19,669 19,964 20,861 21,338 21,881
Secretary I 12.03 1,820 21,900 22,229 22,563 22,901 23,245 23,593 24,490 24,968 25,511
Secretary II 13.10 1,820 23,840 24,197 24,560 24,928 25,302 25,682 26,579 27,057 27,599
- - - - - - - - - - - -- - - -
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APPENDIX E
PROCEDURES FOR HEALTH INSURANCE BUY-OUT OPTION
Pursuant to the Agreement between the
Ilion Board of Education and the
Ilion Civil Service Employees' Association
Pursuant to the Agreement reached between Ilion Central School District and the
Ilion Civil Service Employees' Association, the District will be making available a
health insurance buy-out option to members eligible for such insurance. Employees
wishing to participate in the buy-out program must elect to have no health
insurance through the District. The District will share the savings on that portion of
the insurance premium, which the District would otherwise have been obligated to
pay equal to 25% of the premium.
1. The buy-out figures referred to in these procedures are based upon current
premiums as of July 1, 1999. However, as the premiums and employee
contribution amounts increase or decrease, the buy-out figures shall change
proportionately.
2. Any employee wishing to elect no insurance must submit proof of alternative
insurance at the time of such election and must sign a waiver absolving the
District from liability for uninsured medical costs.
3. The buy-out payment wi II be incl uded in the fi nal paycheck of the school year,
on or about June 30th of each year.
4. For those employees who have a change of family circumstances in accordance
with appl icable insurance industry standards, after October 1st of any year,
midyear elections wi II be honored and the savings pro-rated from the election
date. An effective mid-year election under these circumstances must be received
at least five (5) days prior to the'first day of the month in which the change shall
be effective.
5. For those employees (a) leaving employment mid-year, (b) re-enrolling in health
insurance or (c) experiencing a change in plan eligibility during the year, any
buy-out figure will be based upon a pro-rated share of the savings.
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Ilion Central School District and the Ilion CSEA
HEALTH INSURANCE OPTION FORM
To the Superintendent:
I,
Insurance Buy-out Option.
, certify that I have read the procedures relating to the Health
I have indicated below the option that I am electing for the 1999-2000 school year.
o I am currently enrolled in the family health insurance coverage and elect to have no
coverage. I herewith submit proof of alternative health insurance coverage and the
executed waiver below.
o I am currently enrolled in the individual health insurance coverage and elect to have
no coverage. I wherewith submit proof of alternative health insurance coverage and
the executed waiver below.
o I currently do not have health insurance coverage with the District, but previously had
a level of coverage and I wish to continue with my election of no insurance. I herewith
submit proof of alternative health i"nsurancecoverage and the executed waiver below.
Signature Date
DECLINATION OF MEDICAL INSURANCE AND WAIVER OF LIABILITY
I, , swear that I have been advised of the
availability of medical benefits available. I chose to elect no insurance and agree to pay for
all uninsured medical costs. I further agree that the District shall not be liable for any
uninsured medical costs.
Signature Date
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